2019 Collective Bargaining in the Health Sector

Renewal of the 2014-2019 Health Science Professionals (HSP)
Collective Agreement

TENTATIVE AGREEMENT
Between
Health Science Professionals Bargaining Association ("HSPBA")
And

The Health Employers Association of British Columbia ("HEABC")

HSPBA and HEABC agree that the following terms constitute a tentative agreement for renewal of the
collective agreement scheduled to expire on March 31, 2019, and are subject to ratification by HSPBA

and HEABC:
Term

The term of the collective agreement is April 1, 2019 to March 31, 2022,

Woages

Wage rates will increase starting the first pay period after the following dates and at the
respective rates:

o Effective the first pay period after April 1, 2019 2.0%
e Effective the first pay period after Aprili, 2020 2.0%
o Effective the first pay period after April |, 2021 2.0%

Long Service Recognition

Effective the first pay period after April |, 2021 a 25t year step on each wage schedule is
created which will be 0.25% higher than the respective 6% year step.

Professional Development Fund

A Professional Development Fund of $400,000 for each year of the term of the Collective
Agreement is to be established for use by HSPBA members. The administration of the fund shall

be determined by HSPBA.
Leave - Vacation

Effective April [, 2021 annual vacation entitlement for employees after five years of service is
increased to 157.5 work hours with a 7.5 work hours addition for each subsequent year.

2019-2022 HSPBA Tenadve Agreement Revised 11/8/2018 10:05 PM
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All provislons previously signed

Agreed to this ({ day of N WW ( gat Vancouver, B.C.

Do —

Adrienne'‘Hool, Jeanne Me ers
For HEABC For HSP,
2019-2022 HSPBA Tentative Agreement Revised 11/872018 10:05 PM
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Thé. amount: by Oﬁh “’Qj‘e“disabuhty be,neft' fr‘brﬁ"‘thls Plan 1ssediiced’ by. pthel"’édlsablhty income
shall be the: AmounE €S, h;gﬁvche‘dlsabled .Emplojee is entigled upon Besoming first eligible for.
Such’ mthﬁ'r dtsaﬁf!fﬁm&me ifuresincreases i such ogher ‘disabilicy ‘iricone redulting. from
dricréases in, the” Ca ﬁaﬂj:ﬁj
further® retuce the lggﬁ@ﬁt qum”ttﬁns Plan until the T2, behefit-pagable issrecalculatéd to reflect
eurgent«mge Fates. (R‘éf%?eﬂtg Sénlib“‘n B-5:8),

2

L‘l,'D Plan Early Ret?remen@]hceptivé Pg;ov;;idj'l

The LTD; Plan Early Retﬁ‘.eﬂ'nenb Incéhtive- Benéfit Is to ensure that the eligibﬁé employee will not

realize a .pehsion, benefitthat:is Jess thari tHe-pensién Berfefit that they-would have*been entitled
tosrecéive at-the normal Tetiretent date, hajd they not applied fot eafly-retirergent, regardless

of when“the eafly-rétirement ip;ég’b\(ﬁ provnsjbn;lsmacbvateﬂd (Reference Appé“hé!b( 3>

An employge unter-this Ag;ee'fﬁemawho st .
82 l eligible’for, or yho s receMng LTEf*bene_ﬁts or Who Has been in keceipe of LTB under
“Yhis Plan fof {6l years oF nidre; &

827 eﬁg&bfe for early tetirement pension” bﬁheﬁts' andhor eligiBle for the LTD PRlan
KRehabtlftétIon Bx’&xislgﬁ’s skl dpply fon darly retirement.

The® effiployee’s, enutlemenn» eo benefits under the LTD Plam shall,, Ppfotided the employee
remains eligible ds per therdefinitich of 'Ec?a} Difability, contipue during the, Period of tifme that
thejr application gor early retirementiis béing pr“db@fksed with thefr pensicn glah administratof; In
therevent-that the emiplojee Is rior gligible for an unreducéd pehsion benefit, theysmay still be
ehglble for'thie LTD Plah Earlyd RetirémentLTH Ihcentive Benefits,

Ertitlement to and thé, dmouht .&f the ¥’ Plan Early Retirement Icentive Benef tsshall be
determl’ned by, ‘épn§|3erg\g gj)e"fqlfowing faetors!

84. f the amount of the rqon:hly pension benefit that the employee would have been entitled
“to receive if ear& retiregent Was rpt elegted;
842 the amount Qfgthe monthly.early retirement benefit thdt the employee will:receive;

843 the dmount of the'gross mohthly LTS benefit that the eniployee is entitled to receive;

opsumen Price Index or similar indgxing afrapgéments shall nats

st s Rrbicite et e, mum
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. ‘;Q} eceive the: ﬁgnéﬁvfﬁ Hilom gnm, & d;?eﬁ the HBTo%any othigp des}goaie« ThE employee
’ %almm Jeté akfid] §~) élaﬁﬁarb"ﬁéyre ige Beneangpllei?‘ ion,: Lo’ appfbx?al of the
# L emplogee’s s’xappliéaffonmﬁgm‘%%ﬁplb‘?e% and.h g H NHB'T will {o?ntly gsigﬁ?‘the “Terfhs ‘of the
) = & * LIDPlan Ea!’b;Ré‘@‘r‘é’g;i“e‘ﬁg Iféentive Bqufé;m; }“n s ~
1 . 87 .M eligblere ﬁlbyeé“smho AreE n:.fl‘gd:ea%he‘almmPTaﬁmaﬁx“géyrﬁmﬁmg%eeg Wne Beriéfit *s}f&“
< - bﬁ enti ele g e{&npn ds (dﬁ tﬁe*}.[{e B,‘éj& t c‘o‘” efage mneifec‘ﬁxuné &5’ jedrs "Q“f“*agewor
’ deggx,zwl;leilg?,er xsfea@hepf R - ® o
P 18 . :z PR T .
%\: g’i ‘ e ’ )4’“’:‘2‘ N E‘: * & W‘ %
§ % C f}rI APPﬁéf .
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. ls Retg{;n tor}Wofrk ) ¥
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four (9.4)*mohth§ %hall*’abnun@e«sﬁ’ theih .foi"mer jd‘i: An_employee who.was-on claif, for miore
than: fwéhtf four (ﬁﬁ)‘*m_qnthsusball retym’touaﬁ;eqqi\(éﬂent pos[tnoh. exekcising their-seniority
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5y 8 g@ oﬁﬁg, sthe peRlBd:durng which tHe p”lo;l&p@r’etumed to waj‘ig;‘iﬁ longer -thian, ohe (1}, = .
# gmﬁhnmmfé%ﬁbx uém f?bn[u %ﬁ‘a‘{l b,e"%”ﬁﬁn&ereda dew-disability and:the ‘ériip! oyee shall e = -
*e’igm!éd“ce bggeﬁt thie cbmﬁiepqm of mq;wm \'gm%g ﬁgr’”’% Wtﬁb éf 6“5 Huring’
which: this f;;/ye q&sd»to ok ‘*1&;»0,;\% s rﬁ“@ﬁr&h of-[es¥r thesu s‘é’hﬁem%’{saﬁv liey shall
h@ﬁéewfé coﬁﬁq qb,h ofictie fa‘r‘é’cef ing’ djs: iligy: atidsthe dm‘kb]“éa‘ﬁpmplegg&sha!} Be entitled. &
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shabilirative empiom’é@g shall _,ggweanvé {ipadioh “of““em;ﬂ&yrbjen“t foﬁgﬁé’esw‘r profit 'or dny
%aﬁ@e 0r , wajfing: thwﬂémftles ,ﬁthe { emplofee to, 2 wallowarice, Provided such-
”r“%bg%%@ém &eq%ﬁ‘?ﬁh&ﬁ%mﬁal of tq‘e ehfgf’b?ee $ doet%; ahd Jthé‘ undef‘?vriter of the
. x‘ &é i [m%: . st b 11
13;'3 gm-m@&% Rfmé’hs ;&tiﬁﬁ‘ Rid J("JARP)wmear?i,-a +ebabilitatidh pfan g,tﬁ*atw ﬁmﬁggn fSintly de 'j?tg’cpgd '
@y di? eh blﬁ)?ee@ng mﬁ}j‘,é*"émplay,ees unigh, Mﬂwis*a*&‘iﬁ:y Managg eucz#fofesgtahau( ), and
éfHBWluﬁdévirigei* am“aﬁpvo‘yeﬂ“”by HBT?an"eTwrit“et:, mcmsis,ﬁe & V\Jb%tbe principle s of the
. - Eﬁfﬁ{ﬂ’} The ARE: Sbé(ﬁ QQ‘;&@@Q b%€E,1"e*’em3lo)"’é’e«and“thé»,,HBT/unc?erg&m%g‘h *
e !n&"’tﬁe “evegt’ uh%q %nmémﬁofe“am}s medtc"aﬂy able to particjpate in a- réhabllitacion activity- o
# grag , alled-an jA }. thiat £ah be expeicted to! facilitate a retdiriy.ed ﬂﬁ‘élf' oW jobeor ‘ather.
53?"‘ mﬁfé??nemp {gméﬁt,gto Blenefits dfider e tTD Plar will | cont| e frithe duration of
e ARP §s lorig 28 die-emplayde *’cbntimﬁﬁ t6: pixﬁ&;’”ﬁt@agd‘ cggﬁena’ig hx ARP.

‘4 Rehabi) ligatigi Rp%m@wm&ee ®Rep  °
A4.1 mizﬁe eyénvthat; ti@ ) ible: empldyee does riot agree, with the nehabi!;gaildn plan‘or ddes ot
agree %’%gx are medically able td participate aidicdoperate'in‘the: réhﬁf?itatm}x plan, then,to 7
ensiire- neﬁf éﬂf?&em urider theal,TD'flﬁh the ét;ngioygé m%@;ﬁ’ﬁeﬁ s ®
[4.1.1 wbe. able w0 ﬁbmw%mcﬁ reasonable grounds ‘{o; being- gna’b@ tp participate and
%o%péﬁa;e Tn;the) “r%ha,b itation plaiof;
& Jada. *’»appea{fh& d:ﬁiiufét‘p thie Rehabilitation Review Gommittee (RRE); Q:m* ‘avesolution,

143" The. RRE -sKall b# co’nﬁﬁﬁe‘d of three (3); quakﬂed ﬁndsv@duals who By e,gf&ucaggn “traiping-and
expiérience are reco aiZed ‘specialistsin the, cehabmtamon of disabl qd ‘emipl qyebs 'éfig R.Rd shall
be Eompated of_ thi %@:S)JIW;vjduaats cﬁ;,gén Bna rotatifg basis frarh-a list of rehabilitation
specialists: mhﬂtq:hl{g%ame\ wble’to. thesparties: The.furpese’ of the RRC shall be toresolve the
appeﬂg of dn@hg@é%mp@yee whgs
14271 doss par'agred w,;ph the rehabilitationsplan; of,

o T422 does not agree thatithey could. medjcaliy participate m”%e rehabnlltﬁﬁloﬁ plans
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) xeﬁéhhta“tlon plan,;*Th‘e ‘Fehabilitiibh plan approVédwmthg 'RKC §halhbe dg”“emeﬁfﬁq, be cH‘e AﬁP
e Jﬁ*tﬁgé@gg‘t;hd_ﬁgﬁé ehgible en\‘pfpyee dogsﬁomﬁcep; thie RREs, &gcgibn& thelientitléfent to
: q{ ie§-diidler é&e g P1ams}j‘a1( be sﬁspeh‘d’éd gmll»suab;tlmegas tﬁe gnble ém%tﬁxee i§ willing:
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45 % B}ﬁbafﬂré“ﬂ’ttﬁp!oymenc‘“ Bervefits: artdj Entlﬂemgnts Whtle irf“ geceipu of LTD’
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o ? plb’ymeéc:gf\:@&e’uﬁ}ﬂ} “:'Oégam&u g{ehaﬁ] ?m egjﬁ?bﬁme’m q{%d_erwam ARP \gﬁ’ll receivé 3|l
eg\‘g‘ ytehbil tatig, ed{"n'ﬁgs Plusia mofithily; Ligrig. T &rm. D;sgbjhg? Ee&g@ up; tgsthe amaunt
sewoupin Séctign Bi-’ﬁ’?’ﬁwéf"‘this App‘eﬁaixm‘rdyuléu*mac the, tota1 Bfsuch income™ dd”es not
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*l:Sf}Z&; wAn: em“gfoyé? WKo*réturqs tosgg'lt,ifdﬁreﬁ‘ag‘iﬁﬁat'ife einplogierit.ufides w:{b ARP a%’i‘éworkx 14,4
‘m hours joff ﬁq;e .pfgrv wéhl@‘i&m ha\"e thgir .f’feﬁlaa], Bental, ;g?;* Extended. w%ltb@bene%ts
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bRty B R S e ohsRionae basis: 7
2184‘:?” Eagﬁln rﬁq%’ df“ﬁ)%q’h g}ﬁﬁrqyee Huring a;péhjgd{of total disability, that are.iderived fro
“high, bas, na% Beigh. 3 pr&vegf aﬁféhémllmU?e «emplogrhent: ifider: ah ARR; sl ”
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ddnitil thé End of. thie :fitsE-tWo. (2) yedfs of idisa Jl;@?o‘f* $Geslesser getiod-ds agreed 1o by the

‘egripfoyer; theddifon hd thie DMIP s part‘df;x &MP.

, 186 Upon | suckes§ful completion gf:the FARP e}f)pfoyeenw%e s, unablemc o, rétgfn, io’fx; el o\am jdb
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16, *Req,&eséﬁfor Patg Ledve:whiléengaged-iniRehabilftative Employrhenit-and in re“i:expx
of LTD:Benefits”

[6:1  Reqifestsfor paid leaves, exd’e’”pt - Siok-leavd;’ Bgf'é day that'an employee is scheﬂﬂled r.ozworfawﬂl
be gmﬁfed% ,zpaxd in ageBrdaice, With t{l,eaQofjféecweiAgreeMem and will riot resift i income
that eic@eds .ofie hundréd, pefcept: (199% 20f the, current rate of "pay<for fﬁgm regular
Seclpatig 4t ghe' date".ofs the sdisabflity: ee: Secrion A~ 12 [' for leaves, while efgiged in
rehabﬂname empjoyméﬁt arid igt in-re pb«i:f ﬁ@@ berefits), .

f:w §3Tw “Wages and Benefitswihile in receipt of LTD Benefits, 4
1% j * 'Fhe’ie emgjoyees are consfdéred'ﬂzsaﬁed@*hﬂ ”nrféer"'treatment. &

fz‘i ;2 %e  employeds yilk réceive, gay, dh,d’é‘p’ﬂf’o‘pﬁa rethiugfs for all: hotfrswym;'ked g’fhg LTD Plan,
* will pdy for hgufs not worked at twge thir,d (733) vof basie miofithly eammgs at the date’ of
disabitlicy: e

73  Oh the comimericement of, a GRTW Medica! Dengal, and, Extended Health behefits are
‘ reinsta*teg, Grou@life ln‘sm‘anee. AD&D andLTD, -prémiums are waived.
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20I9 Collective Bargaining in the Health Sector

Renewal of the 2014-2019 Health Science Professionals (HSP)
Collectlve Agreement

o Amend it.}je collective agreement, by changing the following Article
© 27.02 Shift Posting

: ‘ The Employer shall post the time of on-duty and off-duty shifts including statutory holidays, at least
T "Ig_ur&ggn.ﬂjl avelve—ﬂ%) calendar days In advance and, where possible, twenty-eight (28) feurteen(44)
. calendar days in‘advance. (Refepenee%%iele—ﬁ-@%

i Should the Emp!oyer qhange the shift schedule and not give fourteen (14) twelve-{12} days' notice In
: ‘-adyance to the affected employees of the change in schedule, then the employee so affected will be paid
i at the appiimble overume rate for all time worked on the first day of the shift posting change.

. Where the Emplpyer and employee concerned agree, the requirement for fourteen (14) ewelve-(42)

: calendar days of advance notice may be waived. The waiver may operate to allow an employee who
o 7 starts WOrk earher than her normal start time to go home early but only after the completion of the
"norrnal hours pf work

.Agreed to this day of @C‘&)’(}M 23 __.2018,at 7:00 AM/ @

S Slgned on beha!f of the HEABC Signed on behalf of the HSPBA:

4

« " . Print hdnfe here: £/ I Priaf namé Here: —

w2 . - Shife Posting Revised 10/23/2018 6:08 PM
: Page | of |




20|9 Collective Bargaining in the Health Sector

' Renewal of the 2014-2019 Health Science Professionals (HSP)
Collective Agreement

LETTER OF AGREEMENT

Between

" HEALTH EMPLOYERS ASSOCIATION OF BC (HEABC)

And

.jpti.ng Provincial Hgal(:h, S,pfety and Violence Prevention Committee - HSPBA Funding

. HEABC recognizes &9.W&MMGMWWHSPBA% as a valued

‘member of the Joint Provincial Health, Safety and Violence Prevention Committee (the "Committee").

: incialcolleets ! he HSPBA and
‘HEABC, and the HSPBA has—&deaeiﬂed Identlfy occupational health, safety, and violence prevention as a

. . eﬁ-p_ugmj_es_fg_r_lj_S_E.BA_mgm_lEL; In recognition of the parties’ commitment to
‘ ’;omtly address these issues, the HSPBA will be allocated HEABG-commits-to-contributing to-the-HSPBA

. ..a—sum—ef $250 000 per annum to contribute toward the activities of the Committee. en-behalf-of-the

L Terms of Reference

" .The purpose, membersh:p. activities, protocols and roles and responsibilities of the Committee and its
""}."‘fﬂmgmrb_etg are determmed by the Committee's Terms of Reference, HEABC commits to working with

s the Committee with the intent to revise the Terms of Reference to ensure the eCommittee has a focus

L on mnssﬂej action to address issues and measure outcomes.

e T . [T R
A R F"H d iH g . )

B lraddiehad R
. vi. N ‘

4, e

ly-to-contribute-toward-the-activities-of-the

Agreedtothisdayof__@_d’&'(km 84 20182257 AM'

E ;.§§gned on bphalf of the HE_ABC: Signed on behalf of the HSPBA:

-y, Print ﬂarﬁe here:™ (—/ Prinfname hergf u
' Revised 2018-10-24

. Joint Provincial Health, Safaty and Violence Prevention Committee - HSPBA Fundi
< L Page | of |




20 19 Collective Bargaining in the Health Sector

Renewal of the 2014-2019 Health Science Professionals (HSP)
: ‘ Collective Agreement

- _A:'Ar‘_r‘\‘end ghe .eolle;:tiye agreement, by changing the following Article
o ARTICLE 5 —~ UNION RECOGNITION, RIGHTS AND SECURITY

.S.OI The Union As Exclusive Bargaining Agent

The Employer recognizes the Association as the exclusive bargaining agent for all employees for

- whom Lhe Umon has been certifi ed as bargaining agent.

SEs) .5, 02 Mamtenance of Membership

Employees covered by the Certification who, at the effective date of the Agreement were members

- of the ‘Unian, shall maintain their membership in good standing as a condition of continuing employment.

:‘5,03 Membership of New Or Porting Employees

From the effective date of this Agreement new employees covered by the Certification shall become

L :members of the Union and shall maintain membership in good standing in the Union as a condition of
P com:lnumg employment '

: Employees affected by the portability provisions of this Agreement shall become members and/or
.. 'maintain membershlp in the Union as of the first day of their employment with the new Employer and

o . -.shall mamtaln membershlp in good standing in the Union as a condition of continuing employment.

o 5 04 Dues Authorizatlon

Employees covered by che Certlfication shall as a condition of continuing employment authorize

" : aeductlons from their monthly salary of union dues, or the amount equivalent to dues.

Fallure to authorize such deductions shall constitute cause for dismissal.

L 5.05 qus Check-off and Initiation Fee

Sl The Employer agrees to the check-off of Union monthly dues and initiation fees and shall remit such
. dues and fees to the Union within twenty-eight (28) calendar days from the date of deduction. Dues

g 'fshall be effectlve from the first day of employment. Monies owing to the Union for dues shall be

" .-:.employer. through electronlc transfer The following information will be provided for each dues

L ) remlt;tance R

' '.‘(a) Dates for whlch dues are collected

: : ARTlCLE 5 UNlON RECOGNITION, RIGHTS AND SECURITY
. Page | of §
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v .
1

'_ ' (b) Name of employee

Q) Name of facility or collective agreement employer

(d) Unique employee idenqﬁer

All dues and fees. wnth the exception of the initiation fee, shall be expressed and calculated as a
: percentage of £arnings as defined by the Union. The Union shall inform the Employer in writing sixty

%(60) days in advance of any change in the percentage to be applied against earnings for dues and fees.

The' effecuve date of such a change wxll be the first pay period following the sixty (60) days notice.

.--;-forms are slgned by new employees at the earliest possuble date following their commencement of
em p]oyment. .

i 'The Uqlon(s) shall inform the Employer in writing sixty (60) days in advance of any change in the
amount of 4ues pr mltiation fees to be deducted from each employee.

‘ . (a) The Emplpyer shall provxde the Umon Head Office desigrate and the Jocal Union Steward monthly,
:yyjth llsts of new, resigned and cermlnated employees, or a system as mutually agreed between the

and [ast name;

oLt _nn §tart dgtei R
#°" - {iii) Job status and posted FTE (regular full-time, regular part-time, casual);

cLr ) Paga2of §




(iv) classification, wage schedule, wage grid level, and increment step (where the Employer
has a consolidated record o ere such_information can be readily compiled):
* {v) seniority date (for regular employees) or hours (for casual employees);

{vi} job g itles;

'i a : ite.

L).Wh....ﬂ!&h_ﬁg are produced in electromc formgt. and where the Employer’s system allows, the
d th

o 509 “Union Stewards and Records

The Unlon shall advise the Employer in writing of the names of the Union Stewards. The Employer
sha!l no: be required to recognize any Steward until It has been so notifled.

. The Union SteWards shall be allowed reasonable time while on duty without loss of salary
: ’consistent with the operational requirements of the employer to perform the following duties:

. ;.lnvestlgating comp!aints of an urgent nature,

Pprocessing grievances, under Article 7,

: . ‘ :Attendmg m tiggs wlth management regarding labour relations labeurfimanagement-meetings,

the intee ¢ e ittee;

‘ . Accompanylng an employee, at her/his request at a meeting called by the employer, where

disciplmary act,ion is anticlpated, consistent with Article 7.02,
Meet;mg wnch new employees as a group during the orientation program at which the steward

‘ §th1 Drovlde new employe with the name, location and work phone number (if applicable) of

the ;_@mg , and
Superwsing ballot boxes and other related funcuons during ratification votes,

Stewards who accend meetings with management regarding labour relations fabeur-management

, »meeemgs outside of scheduled work hours shall be paid at straight time rates for time spent at the
meetmgs

The Employer will make a reasonable effort to accommodate space for the storage of secure
union reqords

.s.io nunion Staff

The Umon wﬂl |nform the Employer whenever any Unlon Staff or designate intend to visit the

"Employers place of business. Such Staff shall be granted access to the Employer's premises upon the
"+ prior consent of the Employer, which consent shall not be unreasonably withheld. Such visits will be
.compler.ed in as, shor; a time as possible so that the normal operation of the Employer will not be

L unduly disr.urbed

-,5.-| l wRetgntion qf Qengﬁts

Page 3 of 5




Unlon leave, under the following four (4) sections will be unpaid, The Employer will maintain regular
pay and bill the Unlon for the costs of the employee's salary and benefits. If the Union member is part-
‘Hime or casual and the leave Is greater than their normal work hours, the Employer will pay the

employee ‘for the full length of the leave requested by the Union The Employer will bill the Union for

s

. : ls not unpaid leave for the purposes of Article 22.02 [i.e. such leave will not affect the employee's
el .beneﬂts. 5eniorlty or increment anniversary date].

S -Members who are LTD ‘trustees and Union stewards or designates may apply in writing to the
Lt .‘Emplpyer for. short term Ieaves of absence for; attendance at union conventions, unlon courses, and
un1on commlttees. L

. 'The Employer wlll make every reasonable effort to accommodate such leave, and shall grant it
§ubject to the ablllty to malntam the operational needs of the department.

AN rep esentatlves engaged in a process to determine essential services at the employer's health
xorgz\.nlzat;l n.asrequlred

SRR attengl. yq Unlon busmess “The employee will give reasonable notice to minimize disruption of the
k | epartment The Employer wlll make every reasonable effort to grant such leave and, except where the

--5 15 Union Employment
3 '.'.'t Unlqn members appomt:ed to a paid position in the Union shall be granted an unpaid leave of
ab§ence up.19, pne year and upon at least thirty (30) days notice in writing of the leave request. Union
s -;,]ea,ve of absence in excess of one year may be granted by mutual agreement between the Union head
Bl Dfﬁce and the Employer Such Ieave of absence shall not be unreasonably denied.

or:the spedﬂc term of their appointment and upon at least thirty (30) days notice in writing of the leave
re'quest Unlon Jeave of absence in excess of the specific term may be granted by mutual agreement
'_'.between the Unlon head office and the Employer. Such leave of absence shall not be unreasonably

Paged of 5




Mutually acceptable arrangements for leaves of absence for full-time elected union members will be
made between the Unlon head office and the employee's Employer.,

s.i 6 Legal Picket Line

Durmg the term of this collective agreement, the Union agrees that there will be no strike and the

P employer agrees thac there will be no lock out.

Subject to. dlrectives issued under provincial labour statutes, if an employee refuses to cross a legal
plcket line, the employee will be considered absent without pay and it will not be considered a violation
of thns agreement nor will it be grounds for disciplinary action.

"’,Agréédito this day of 3' (QC%ZA, , 2018, at I.\<§-0 AM

'.S;‘_gne,d‘ on behalf of the HEABC: Signed on behalf of the HSPBA:

"+ “Prigt iame herez 7 Pﬂn‘tyé here: O

Page 5 of 5




2019 Collective Bargaining in the Health Sector

Renewal of the 2014-2019 ‘Health Science Professionals (HSP)
Collective Agreement

. f/'\;men:d' i:hehé:éllectivve agreement, by changing the following Article

Article 38.05 - Worldoad

.(a) An employee who believes that her/his thelr workload is unsafe or consistently excessive shall

dxscuss the [ssu ¢ problem with her/his their immediate supervisor:, who will provide interim

3£§mn¢mhgmbﬁﬂmmﬂmm;h&mmbmﬁmmm

"‘b_ ol tio

L) If the pFeblem j;;gg is not resolved after completio sS ou in A
g,n___(b), the employee may seek a remedy by means of the grievance procedure. If the matter Is
not resplved in the grievance procedure, it may be referred within

€ ght. ._81 da o to a troubleshooter who shall, within ninety (30)

. L;. investigate the difference;
. 2. define the issue in the difference; and
. 3, “make written recommendations to resolve the differences

- Article 38.05 ~ Workicad Revised 1 1/172018 1554 PM
) . . Page | of 2




: Signed on behalf of the HEABC:

om

NQ{ZM&L 2018, at oo 7 AM

Signed on behalf of the HSPBA:

2

Prm; name here

(-‘~

Print name hgﬁ’

Page 2 0f 2




2019 Collective Bargaining in the Health Sector

Renewal of the 2014-2019 Health Science Professionals (HSP)
Collective Agreement

" Amend »tﬁe collective agreement, by changing the following Article

Article 24.07

,,24 07 Durmg the term of the Agreement, the partles th the suppo

" of HEABC and the Union, will co-operate in developing and implementing experimenml shift scheduling

" ,:programs which vary from the traditional. Such schedules are intended to b, e to the needs o
I d h

. Agreedtothisdayof_ £ Noyenbe o1, a o] AM1E)

L Signg;zd on behalf of the HEABC: Signed on behalf of the HSPBA:

£y

PrintYlame hfre/ Print name
Article 24.07 Revised 117112018 1:52 PM

Page | of |




2019 Collective Bargaining in the Health Sector

e Renewal of the 2014-2019 Health Science Professionals (HSP)
RN Collective Agreement

1_.:..':Amend the collectlve agreement. by changing the following Article
RTICLE 26~ TRANSPORTATION ALLOWANCE AND TRAVEL EXPENSE

= 26,01 When an employee, at the request of the employer, drives a motor vehicle other than a motor
i vehlcle supphed by the employer, a transportation allowance of fifty-twe-eents-(52¢)-per-kilometre the
T aximum alloy_qblg per. knlometer gce under the an;da—&eyegug Agency automobile allowance rates

- 3sadjustec d

allowance will be paid with a minimum of

o Lower® or etres of
. employee’s st e purpose
~ encompases the ithin the Greater Vancouver
‘Valley Regic et w bbotsford af sion, the ero o

. K :Busmess related mlleage shall not Include the normal distance an employee drives between their home
and thelrfegular hgmg work site(s), but shall include all other mileage included for business purposes.

For clanty. if an employee pmceeds directly to a business location other than their regular home work

:slt.els),. they may claim as business related mileage all kilometres travelled from that location. If the

"~ business location |s further than thelr regular home work site(s), they will claim all kilometres travelled
* which exceed the d!smnce between their home and their regular home work site(s).

. 26,02 “When an employee is required by the Employer to travel for employment purposes the
.,,femp!oyee shall be reimbursed for reasonable expenses supported by receipts as required by the

' "%Employer, -

“26,03 Where an employee uses her/his own motor vehicle to conduct business at the request of the
. .___Employerq to the extent that Insurance Corporation of British Columbia insurance premiums are
) '--neces;anly mcreased to, recognize such usage, the Employer shall reimburse the employee that portion

ARTICLE 26 - TRANSPORTATION ALLOWANCE AND TRAVEL EXPENSE Revised | 1/1/2018 | 1:54 AM
- Page | of 2
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".. of the premium representing the insurance necessary to move the employee's coverage from that which
" the employee normally requires to that required due to the business use.

1o TRy

Sighed on behalf of thé HEARC: Signed on behalf of the HSPBA:

Mles, et .t e

. s .
e . -
. .
* A

< 9941

SUACA,
" Print hame hefe(/v IR Print name here

.
"2
~
. e
0
W e
o
‘A
.t .
’
.
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2019 Collective Bargaining in the Health Sector

Renewal of the 2014-2019 Health Science Professionals (HSP)
Collective Agreement

R Amend the ggljgétive agreement, by adding the following Article
o ARTICLE NEW - Regularized Relief Positions

es of absence tem 0 d tion and/or seas es, The Employer s
pos 2l dﬂ ositions | rdance with Article 9 - cy Postings.

. the 'Erhp‘lq'x'er. .

| ";Agreed fo thls day of, {P/ Npvepber 20180 211 AM.

Ly = ‘Slgpgd .‘QI] be_balf of ;h_g HEABC; Signed on behalf of the HSPBA:

—e

< ::4".’.”’# hamé,~ﬁe’§€V B Print nay@here:

‘, ART[CLE NEW - Regularized Relief Positions Revised 11/1/2018 |:56 PM
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20!9 Collective Bargaining in the Health Sector

Renewal of the 2014-2019 Health Science Professionals (HSP)
Collective Agreement

}Amend the collect;lve agreement, by adding the following Appendix

APPEN! W - Memorandu of Agr. e: Working G o

CEY

., ﬂhgg;ggs the n_gture of he !;h care is §gch that there will be predictable and unpredictable fluctuations in

oad ("WGW’ develo

. -APPEND[X INEW - Memorandum of Agreament Re: Working Group on Workload Revise
Lo Page | of 3




pa ieé~ ill deyelop and ove a work plan within one-hundred-twenty (120) days of

**.agreement of the Terms of Reference

contribute to workload issues and current workload

. Communlcatlon m;h managers and front line employees to understand the current

sutuatlon; ] b

ill d ehensive guideline doc j ill be made

omwmmmwm
‘. oss-c to address prioriti k:
'0. ‘and reassignment of wo e L an

hich may include, but are not | :

.
.

g fg‘ ocesses for manageme i diate workioad pressures:

7., » sharing of the longer-ter urce planning to ad i

.

f: v m;klggd pressures;
_— templates for workload plans; and

AN
.y

Page 20f3




s communicating processes to employees;
e. ongoing evaluation of actions taken, which may include periodic assessments and

stake r feedback: and

f onsive modification(s) and adjustments(s de to the Workioad Guideline
'byythhg' WGW as needed,
’ 57.: ] WGW i vide regular progress r to_the parties regarding the Workload

gu: deline gn ggmplg;g and distribute the Workload Guideline by March 31, 2020. The

Wor]g!ogd Guidelige mll include tools, resources gn recommendations to support orientation,

parties may extend the timelines by

m_ ,ggly,al agg:eemencg .

8 Eo!lomgg distribution of the Workload Guideline, the WGW will enage | d
valggggﬂ for the du[apon of the term of the 2019-20%* &IIW

A. {'.:Agreed to thts day of @/ /VA(/W , 2018, atMAM K@

R Slgned on behalf of the HEABC Signed on behalf of the HSPBA:

" "Print name here: ' Print MW:
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2019 Collective Bargaining in the Health Sector

Renewal of the 20.I 4-2019 Health Science Professionals (HSP)
Collective Agreement

Amend the collecttve agreement, by changing the following Article

ARTICLE 13 - SEVERANCE ALLOWANCE

. ;!3 0I—Seve»anee—Ailewaaee Ej_ggM
Q Employees with ten ( I0) years of service (other than those mentioned in item (c) below) will be

" entitled to one (1) week's pay for every two (2) years of service to a maximum of twenty (20)
Weeks' pay :

S L Employee; glxgib!e,for the above severance allowance must be in one of the following categories:

: m o :Emp;loyees of their own volition leaving the Employer's work force after their fifty-
., fifth (55) birthday.

() E:mpltiajrées whose services are no longer required by the Employer (health
'+ .organization closure, job redundancy, etc) except employees dismissed for just
- and proper cause.

= i), ) Erﬁployees with ten (10) years of service who die in service.

(_) Employees who are required to retire from the Employer's work force because of a medical

,"dlsqbﬂity shall be entitled to a severance allowance regardless of length of service. In this clause

=-“medxca] disabiht.y means the total and permanent Incapacity of the employee arising out of

mental or physical disability to fill or occupy any position In the service of the Employer and

L _made avanlab!e to the employee, the duties of which the employee might reasonably be expected
- "to;arryout. IR

i ",'_. and Calculatior rt-Ti

Years of servlce for severance allowance purposes for part-time employees will be calculated on
the followmg basis:

Total-Hours Paidt {excluding evertime)
1852

L : 'A!‘;ﬁ'Q.kE 13 - SEVERANCE ALLOWANCE Revised | 1/6/2018 4:04 PM
AR ' Page | of 2




yome C e Total Hours Paid* {excluding overtime)
T e T . 19375

v ' P, ini;llides; Iea\;e without pay up to ene-hundred-and-forty-four-{i44)-fone hundred and fifty

) '( ISO) &@@Mmmm hours. (Reference: Article 22.02.)

) fénd after the first pay periad prior to September |, 20I3 will be divided by 1957.5 hours. and
*“hours wqued after the first pay period prior to September 30, 1993 and before the first pay
R _per dprlor;o September l 2013 will be divided by 1879.2,

: ,An uemployee who termlna;es In a health organization where the Union Is certified and which is a

: member of HEABC and Is re-employed within one (l) calendar year in a health organization where the

N -;—'[Jnion is ’certlf‘ed and which is a member of HEABC shall be entitled to portability of severance

; |Jowance. Employees who mde#ﬁbeve—prev&siem—e);—b)—and—e) receive a severance allowance under

S Ai‘txcle ls,g[ and who subsequently become employed in a union certified health organization may once

'agalp aqcumulate credlc without the necessity of a further ten (10) year qualifying period. However,
redit will not be glven for any period of service for which severance allowance was initially paid.

i mexlity of severanqe allowance which requires re-employment within one (1) caleridar year of
&ermlnatlon Is. walved In the case of an employee who terminates under Article 13.01(b) Provisief¢)
above and s 1acar re-employed

Signed on behalf of the HSPBA:

Pririt name here:
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20I9 Collective Bargaining in the Health Sector

Renewal of the 2014-2019 Health Science Professionals (HSP)
" Collective Agreement

v ':‘Amend the E:e‘i.lec;tive agreement, by changing the following Article

| ARTICLE 9.07 - VACANCY POSTING

"9 07. . The fol!owing changes to the status or scheduling of a position create a requirement to post

- ""“under secuon 9 OI

(a) a change in status between full-time and part-time, or

o B ..(b) -4 ghange m scheduled hours of more than #Z2-§7.5 effective—Septembert—2043} hours per
o week wnthm a tyx ng-!our (24) month period from the date of such change, or

(c) a change jn assngned permanent shift (i.e. days, evenings, nights)

lf the lncumbent does noc apply or applies and is not appointed then the employee can exercise

- rlghts under Artlcle IO 05

R The Employer wnll consnder the impact of the proposed change on the incumbent before making a
. ,change in status or a slgnif‘ icant change in hours of work.

(T his artlcle may be impa.cted by the Health and Social Services Delivery Improvement Act.)

;,:"i:Agreed tothts day of 7 MU@M 2018, at l H2AM/ @

- Slgned on behalf of the HEABC Signed on behalf of the HSPBA:

»,

WIT e
/

.:}’qp?}n}qrmféhefe(/ T Print n:?ére.'

. AR'HCLE 9‘-07‘V,ACANCY POSTING Revised 11/7/2018 741 PM
T Page | of |




HEALTH EMPLOYERS
ASSOCIATION OF BC Without Prejudice, E&OE

2019 Collective Bargaining in the Health Sector

Renewal of the 2014-2019 Health Science Professionals (HSP)
Collective Agreement

Amend the collective agreement, by deleting the following Appendix

APPENDIX 18 - MEMORANDUM OF UNDERSTANDING Re: Contracting Out

Agreed to this day of 7 A/ i, 2018, a ?)2 30 AM @

Signed on behalf of the HEABC: Signed on behalf of the HSPBA:

W//%

Printhame herg/’ ~ Print Vere

APPENDIX 18 -~ MEMORANDUM OF UNDERSTANDING Re: Contracting Out
Page | of 1
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2019 Collective Bargaining in the Health Sector

Renewal of the 2014-2019 Health Science Professionals (HSP)
Collective Agreement

Amend the collective agreement by changing the following Article
ARTICLE 18 ~ MATERNITY AND PARENTAL LEAVE

18.01 Maternity Leave

(Aa) A regular employee shall be granted seventeen (17) consecutive weeks maternity leave of absence
without pay. Such leave may commence no earlier than thirteen eleven (143) weeks prior to the
week of predicted delivery or any time thereafter at the request of the employee but no later
than the actual birth date. In no case shall an employee be required to return to work sooner
than six (6) weeks following the birth or the termination of her pregnancy, unless a shorter time
is requested by the employee and granted by the employer.

(Bb) Sick Leave Provisions

Medical complications of pregnancy, including complications during an unpaid leave of absence
under this Article, preceding the period stated by the Employment Insurance Act, shall be covered
by sick leave credits provided the employee is not in receipt of maternity benefits under the
Employment Insurance Act or any wage loss replacement plan.

(&c) Doctor’s Certificate

The Employer may require the employee to provide a doctor's certificate indicating the
employee's general condition during pregnancy and the predicted delivery date.

(Bd) Incapable of Performing Duties

If an employee is incapable of performing her duties prior to the commencement of her maternity
leave, she may be required by the employer to take an unpaid leave of absence.

Where practical, the Employer will provide the employee with an opportunity to continue
employment with appropriate alternative duties, before requiring an employee to take a leave of
absence,

The Employer shall not terminate an employee or change a condition of her employment because
of the employee's pregnancy or her absence for maternity reasons.

ARTICLE 18 — MATERNITY AND PARENTAL LEAVE Revised 11/7/2018 1 1:2]1 AM
Page | of &




18,02 Parental Leave

(A2) Upon written request, and within seventy-eight (78) weeks of the birth or placement of the child,

(80)

a regular employee shall be entitled to parental leave of up to sixty-two thirty-seven{6237)
consecutive weeks without pay (or sixty-one thirty-five-{6135} consecutive weeks in the case of
an employee who takes leave pursuant to Article 18.01),

Where both parents are employees of the Employer, the employees shall determine the

apportionment of the sixty-two thirty-seven{6237) weeks (or sixty-one thirty-five{6(35)
consecutive weeks in the case of an employee who takes leave pursuant to Article 18.01) parental
leave between them,

{G)—Leave-taken-under-this-clause-shallcommenee:

{a}{c)In the case of an employee who takes leave pursuant to Article 18.01, parental leave will
commence immediately following maternity the-conclusion-of-that-leave unless agreed to
by the Employer for reasons such as premature birth or a hospitalized infant;

18.03 Parental Leave ~ Special Circumstances

(Aa)

(Bb)

(S9

If a medical practitioner certifles that an additional period of parental care is required because.the
child suffers from a physical, psychologlcal or emotional condition, a regular employee may apply
for up to five (5) additional weeks’ parental leave without pay. The additional five (5) weeks must
be taken immediately after the unpaid leave in Article 18.02 ends.

An employee who takes leave pursuant to Article 18.01 is entitled to up to six (6) additional
consecutive weeks of parental leave without pay if a medical practitioner certifies that, for reasons
related to the birth or the termination of the pregnancy, she is unable to return to work when
her leave ends under Article 18.01 or Article 18.02,

An employee's maximum combined entitlement to leave under this Article is limited to sixty-

seven forty-two-{6742) weeks for employees eligible for leave under Article 18.02, and gighty-nine
sixer-three (89263) for employees eligible for leave under both Article 18.01 and 18.02.

18.04 Benefits Continuation

Page2ofé




{Aa) For leaves taken pursuant to Article 18,01 and 18.02, the first twenty (20) work days of such leave,
the employee shall be entitled to the benefits under Article 22 (Leave — Unpaid).

(Bb) For the balance of the leaves taken pursuant to Article 18,01, 18.02 and [8.03, the service of an
employee shall be considered continuous for the purpose of any pension, medical or other plan
beneficial to the employee, and the employer shall continue to make payment to the plans in the
same manner as if the employee was not absent.

(€c) Any further leave granted will be unpaid leave without any benefits.

18.05 Notice Required

An employee shall make every effort to give at least four (4) weeks' notice prior to the
commencement of leave pursuant to Article 18.01 and 18.02, and at least fourteen ([4) days’ notice of
her/his intention to return to work prior to the termination of the leave.

Notwithstanding the above notice period, an adoptive parent will notify the employer when he/she
is advised of the date of the adoption placement. The employee shall furnish proof of adoption.

18.06 Return to Employment

An employee resuming employment after a leave of absence pursuant to Article 18.01, 18.02 and
18.03 shall be reinstated in all respects to her/his previous position or to a comparable position, with all
increments to wages and benefits to which she/he would have been entitled during the period of the
absence,

18.07 Bridging of Service

If a regular employee terminates as a result of a decision to raise a dependent child or children
residing with the employee, and is subsequently re-employed, upon application, she shall be credited
with length of service accumulated at the time of termination.

The following conditions shall apply:

(a) The employee must have completed three (3) years of service with the employer.
(b) The resignation must indicate that the reason for termination is to raise a dependent child or
children.

(c) The break in service shall be for no longer than three (3) years, and during that time the employee
must not have been engaged in remunerative employment for more than six (6) months
cumulative.

Page 3 of 6




This bridging of service will apply to an employee who is employed at a health organization party
to this agreement and applies for and receives a regular position in the same health organization.
The employee must serve a three (3) month probationary period.

An employee returning to work under this clause shall retain her former increment level and years
of service for vacation purposes.

18.08 Supplemental Employment Benefits Plan

The parties agree to establish and administer a Supplemental Employment Benefits Plan (the "Plan")

as follows:

+(a) The objective of the Plan is to supplement employment insurance benefits received by eligible
female employees who are on approved leave pursuant to the Article [8.01,

Z(b) All regular employees employed by the employer who are in the Association are covered by the
Plan, Casual employees are not covered by the Plan,

3{c} The benefit level for eligible employees under the Plan is as follows:

{@})1. Maternity leave allowance will provide eligible employees with two (2) weeks of the
employee's normal weekly earnings as follows:

85% of normal weeldy earnings for. t elc of maternity |eave ond week of
aternity le 5% of normal weekly earnings shal aid evenly ov
e een {(16) weeks o roity leave

{b)2. Fifteen additional weekly payments equivalent to the difference between the employment
insurance gross benefits and any other earnings received by the employee and the
employee's normal weekly earnings as follows:

85% of normal weekly earnings.

{e)3. Benefits under this plan will not exceed sixteen (16) seventeen—+7 weeks inclusive of the
one () twe(2} week walting period,

{d)4, For the purpose of this Plan, "normal weekly” earnings shall mean regularly scheduled hours
multiplied by the employee's basic rate of pay.

4;(d) Employees are not entitled to receive SEB Plan benefits and sick leave benefits concurrently.

However, an employee may opt to utilize accumulated sick leave credits instead of applying for
benefits under this Plan, provided she satisfies the Employer that her absence Is due to a valid
health-related condition, and that she is unable to attend at work to perform her duties.

The employee shall not be prohibited from utilizing sick leave credits prior to, or subsequent to, a
period of maternity leave with benefits payable In accordance with Section 3 above,

Page 4 of §




5(e) To be eligible for SEB Plan benefits as described in paragraph #3 above, an employee must:
{a)1. not be in receipt of sick leave benefits;

b)2. must provide satisfactory documentation to the Employer that she has applied for and is in
recelpt of employment insurance benefits; and

(c)3. an employee who is not eligible for or is disentitled to employment insurance benefits is
entitled to the full amount of benefits under the Plan only under the following circumstances:
i)  she does not have a sufficient number of insurable weeks of employment to qualify (at
least 20 weeks); or
i)  she works less than the required number of hours (15 hours per week); or

iif)  her earnings are at least equal to 20% of the maximum weekly insurable earnings.
&(f)The Plan will continue in effect until a new Collective Agreement is concluded between the parties.

#{g) The Plan will be financed by the Employer's general revenues either directly or through an
insured arrangement.

8f{h) The Employer shall keep a separate accounting record of benefits paid from the Plan.

9{))  On termination of the Plan, all remaining assets will revert to the Employer or be used for
payments under the Plan or for administrative costs associated with the Plan.

48:()) The employees have no vested right to payments under the Plan except to payments during a
period of unemployment specified in the Plan.

+H=(k) Payment in respect of guaranteed remuneration or in respect of deferred remuneration or
severance pay benefits are not reduced or increased by payments received under this Plan.

42(l) HEABC will inform the Appropriate Federal Agency in writing of any changes to the Plan within
thirty (30) days of the effective date of the change.

+3:{m) In the event that present or future legislation renders null and void or materially alters any
provision of this Memorandum of Agreement or the SEB Plan entered into between the parties, the

following shall apply:
@L the remaining provisions of the Memorandum of Agreement or SEB Plan shall remaln in

full force and effect for the term of the Collective Agreement;

k)2, The Employer and the Association shall, as soon as possible, negotiate mutually
agreeable provisions to be substituted for the provisions so rendered null and void or materially
altered.

{e)3. If a mutual agreement cannot be struck as provided In (b) above, the matter shall be
arbitrated pursuant to the provisions of the Collective Agreement.

Page 5of 6




[8.09 Casual Employeces

Casual employees shall not be required to be available for shifts for seventy-eightfifty-ewe (7852)
weeks following the birth or adoption of a child. Where the child has medical circumstances requiring
continued care, the employee shall not be required to be available for worlk for an additional eleven (I 1)
weels for a combined maximum of up to eighty-nine sixty-three (8%63) weels. The employer shall not
terminate casual employment for the duration of this period as a result of this Article.

Where casual employees are unavailable for shifts as a result of this Article, the employee shall
provide the Employer with notice consistent with Article [8.05.

Agreed to this day of 7 Noeben soi8, 2 210 amié0)

Signed on behalf of the HEABC; Signed on behalf of the HSPBA:

-

Pring-ntmé héfe:vy Print n'am/ere: J/
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RE: HSPBA CLASSIFICATION REDESIGN JNT&R!M KGREEMENT L
2 o P K P
g " WHEREAS the partles;negotlated 4 joint tlassaf;catlen Redesign Committee ("Cﬁ(t”) in, @
1 {J) accordante with Appendices 21-23 of the 20114-2019 HSPBA Provincial Collective Agreement 4
with arf aifi.to designing a.new profile-based classification system; and » :
r . ;:' p
! WHEREAS the CRC has agreed upon anufmber bfscomponents for the new cfassnf(cation system )
but s;nll has some work to complete; and 3 ]
% a 1
WHERFAS thas“been aecognized that-full xmplemgg,tat»on ‘of a new classification system and ;
corresponding salary structures, as contemplated by the-parties, will not be achjevable within
the fis¢al mandate of this round of collective bargaining; and * ;
3 W 2 ra 3
WHEREAS the CRC has recommendedithat, until the new classification system can be
implemented, anyavaltablé ‘compensation and classification funds shall be distributed with an
aim to:
- A .
f o Address inequities within the current compensation and classnﬁcatlbn”system, ) E
«¢  Address skills shortages, dlff cult-to-fill positions and recruitment and retent»on, l
e Facilitate the deﬂ?elopment@f colmmuinity interprofessional teams;
¢ Facilitate the modernjzation and.implementation of the new classification system; and
} 5, £
C} WHEREAS any compensation and classification funds must be distributed in accordance with* &
furthering the 2019 Sustainable Services Mandate to:
-3
&‘m ,
. ;
2 - s . o P 3 oL . N .
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& Buﬂi%d a strong, susja!ﬁabie etopomy; ¢ - i+

¢ Sustain, enhancé a@d que“rmze th 6e]fvea"v of setvices thit Brmsh Columbians rely
an; and v . .

e « ¥

% %
*
5

WHEREAS the paf“iies are bdmd bythe fiscal ma;gdate;;
¥

=

s

THEREFORE, T"ﬁE EARTI ES AQREE THAT 4 .

'52 & &
1. The CRC will eomplete éwe develepmeht ofihehew profile-based classification system
fio [ater than March 31, 2019, -
& @m i
2. Aspartof the i:dmptetxfgﬁ ofthe new pnofjlg-based classification system, the CRC will
develop antFadopt+
a. A nompleteJob proﬁle clagsificationsystemrincluding proﬂles for:
o e workmg profeSs:onal I, and supervisor/leadership [;
. fi. working professional Il and supervisor/leadership JI;
" il supervisory/léadership IIl; and
» Iv. supetUisoty/leadership 1V;

consistent with the format and level of detail in the agreed upon
sémp!e/“‘profétyp’i&ahfuH«scopﬁ‘é Working-level ptofile;

b. A classification manual and compensation framework [in the case of the working
profe‘sssonal I yrof ile, may re§ult in more than one pay level, and inthe case of
~the supétvisor/leadership -V profiles, may resultin differentl.atéc{ compensation
depending on the 6utcome of (g), below], including classification tools, term
definitions, user instructions ahd guldelines to assist'with the classification of
roles in"the HSPBA bargaining unit and to eventually replace the Operating
Instructions; *

¢. Principlés foritHe use of job profiles;

d. Classificatiorf gréupings;

e. A definition of speclal procedures and a process fortdentification of spécial
ptoc¢edures jncluding the remoVal of procedures no longer determined fo be
special;

f. A Classification Plan Maintenance Agreement, which will include a dispute
resclution pr%:g‘g*ure tg,replace Article 11 of the Collective Agreement; and

.
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r“‘eﬁ;iat shall be amended asﬁ .
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. . L The l\‘/rasf‘er% nc£ PﬂarmD Qualification Dr'fferentxals ‘shall be deleted and
replaced \Aiit”h a sx?fgle éntry “Post entry tg,,bracti‘é”é g?&du'ate gegree” at$125 .

% V&!’S‘

*  permonth. =% o
e ; fi. = The Bgccaléurgaté Qualification anferentiaLshalI beamerided to read “Post
' ﬁemry to practiee Ba’c;alaureate d,egree" s
iii. The Ba’tcg}atf’g‘e‘ate piqs AC. o'rA R.T. Qualification, Dxffé;entlalshall be
! aa’mended to read ”Postxentry to*practice Baccalaureate degree plus

£ | Ady@nced Cgrt‘ifieatlonzor Advariced Registered Technologist”., i

=,
z.&m

£l Foraclari”t\f‘ all employ‘*‘eés regeiving Quahfscaﬂon Differéntial in ‘ecsordance with the

curreht language gh,ail ‘continue to regglve it under the above rewsgd lariguage.
YEAR 2:(April 1,°2020) 3" f ’ g L %o

E] N Ry

o) The salary structures'for Supported Chijld D&velgpment Cénsultarits sﬁgll be:
‘Ag w .‘% &h " w8

& M

<
o 8

5 . oy 5 ¥ »
Supported Child Dé;?e‘lopmg‘ﬁg ans‘ultan?— Diploma —Statf

5 Age B op T o
i ks wow t & g %

Grid.5

Supporied C;hiléd; De(leléégpenf Consultarit’s Bachelor's — Staff Grid.6

~ 4 .
Grid 8

4

Support?e‘d é,hi!d %evé’lébment Supervisor

Movement of Su,pported Child Development Consultarits and Supervisors to the new
salary structure shall be'based on placemerit within the newincrement structure-which

results in a midiprun monthlyincrease of $89,
g i By

p) Qoalification Diffefential for Occupational Therapists and Physiotherapists is
amended as follews: ,

&
. .
% SR L .,

i) Thé Marthas; 7006,agreement regarding Qualification Differential for
Occupational Therdpists and Physlotherapists is deleted, Accordingly,
Qualification Djfferential shall no;longer be pald for entry to practice-Master’s

R degrees in OT and PT.

i) Al salary structures of the OT and PT wage schedule shall be |ncreased.by $125
per month,
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é’fte‘r provisions (a) through (q) Kave: ‘been inplemented. The Workmg Group sﬁaﬂ
al qcate"‘tﬁé remaming furids in thejollow;ng priority.order:
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».5To address gffpmalnes flowrpg‘ frofn thextrans:tnon of* MDU &ass’iﬁcaﬁqﬁ% to

,}: Yhe AWMR per, “provision (d) “An’ example of an:afamaly rﬂai‘) Be wHere a

’ Md’U posﬁgt;oﬁw is classifiedat a grid level that is incorisistent “Wwith other
positions™in the IWNMR (e.g. the “pos;tton requires a degree but has been
classified Tower than grid‘ 8J, it is agreed thatany compensation ingfeases

w e & wulk not be, inconsistent with the, classiﬁcatton system.: "

% % E
» 4

To. comgetisate. staff levél posﬂ.’ions that have hew provisions for WOrktng
without general supefvis”’!on pursuant‘to this Appendix. The Working Group.
= will first, jdentify such s%aff level positions workirig without- general

supervision and then evaluate the cost of coding up- these pquess;ohgls for
4
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thetime thatthey. are workmgwnthout generalsupefvision,

& £¥

>

-

s,
LIS

%

o

7

iy

o

s ‘5& £y &
s)* The Working Group will investigate arid report back to the réspective bargainirig
‘committees regarding the cost impact.of implementing the following prospective language:

S’taff IéVel employegs assTgned to perform a bigher rated job or supervise
. ’ « a Student for four hours or less during their §h1ft will be coJed up for a
s niinimum of four hours. Where a staff lével employee is assigned to

7

relieve in a hlghen rated job or supervise a student for more than four
hours durlng thelrshift, the employee will be goded up for tpe efitire shift.
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tl The Working.Group:williidentify identicatjobs pérformed at different:wage,rates by:
. ohg.gr more:proféssions. Bittrer-HSPBA or HEABC may brmgforward identical jobs

‘ for fevieW by the‘Working Group. Theé Working Group:will report back to the
réspec:ts\‘”/e hargamwg committees regarding the cd'st of @ssigni rig a‘'single salary
Structiire-(the Highest]'to the ¢ jobs found'tq be identical.
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Signed on behalf of the’HSPBA:
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20 I‘9 Collective Bargaining in the Health Sector

Renewal of the 2014-2019 Health Science Professionals (HSP)
- Collective Agreement

New Memomndum of Agreement and Provincial Agreement Appendix

' MEMORANDUM OF AGREEMENT
A K . o between

.27 v+ U HEALTH EMPLOYERS ASSOCIATION OF BC (“HEABC)

T s et and

VT HEALTHSC!ENCE PROFESSIONALS BARGAINING ASSOCIATION (“HSPBA”)

o "iig:' i"m\'équmL §5¢RU|TMENT AND RETENTION INITIATIVES

; Thls Memorandum of Agreement (“MOAY) replaces Appendix 16 — Memorandum of Understanding Re:
. _Recruntment and Retentlon Committee

g ',‘_:.;'[.' "l"h rtles e ddressing the recrultment tion of HSPB, ions is a

pmority for the he,alth sector, Ag such, the partuggmﬂmnk,;ggﬂhg_gnmﬂmﬂ_ang

] es from HEABC member organizati

AT lbree represggg;!xgg from the HSPBA g_ng[

tive f e Assistan iniste
' g’ 'n'd g' ng sgnlor level alternate, )
Mi istry of i i rket A is writer to
u or! the <ing Grou
_ be r jts of participatio e Waorkin,
- - Aj:pe‘ndi?c‘ﬂQU Proyincial Recruitment and Retentlon Revised 11/7/2018 7:42 PM
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i .". . e : T .
BC and the ill provide the ing Group with regula
i 6 ‘The Working Group wilt

1 '-_",,. i a) d terms of reference includin ess for alternating chair;
PR 1d consult stake olders'

._‘.”‘-J: ' * consider all relevant d

LU \ d) ]deanx m;tiatiyes to gddmg; recruitment and/or retention Issues for the Ministry of Health's

3 :ldentif‘ ed pno:itx professions;
+) conside; Initiatives to address employee engagement as a means of addressing identified

I,

*:1.recrultment gnd retention jssues;
PRy TR o
-consid

A T e
o 7, The Workd GrouA i op a list of comprehensive recruitment and retention

NQUW,MI&at [6UY AM/@

Signed on behalf of the HSPBA:

T

Print name here:

Revised 11/7/2018 7:42 PM
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2019 Collective Bargaining in the Health Sector

Renewal of the 2014-2019 Health Science Professionals (HSP)
Collective Agreement

Amend the collective agreement, by changing the following Article

ARTICLE |

Amend Article | of the HSPBA Collective Agreement by deleting the definition of Spouse.

Agreed to this day of Jf)/ Novenbe. 20182 LOYL amidm )

Signed on behalf of the HEABC: Signed on behalf of the HSPBA:

m@ﬁ 7 -
4

Print name here” Prl/hé‘rﬁ? E;r;:

Article | Revised 11/8/2018 7:28 PM
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2019 Collective Bargaining in the Health Sector

Renewal of the 2014-2019 Health Science Professionals (HSP)
Collective Agreement

EMPLOYER PROPOSAL

Amend the collective agreement, by changing the following Article

ARTICLE 28 - ON-CALL AND CALL-BACK

28.01 On-Call Premium
Employees scheduled by the Employer to be on-call shall be paid a premium of-four dollars and

twenty-five cents ($4.25) per hour for all hours on-call.

Fractions of whole hours will be paid on a proportlonate basis, Every effort shall be made to
avold placing an employee on-call on the evening prior to or during scheduled off-duty days.

28.02 Call-Back Pay
A regular employee called back to work, shall be paid a minimum of two (2) hours pay at double

time (2x) rates the-appropriate-overtime-rate-provided-by-Article25.

Payment for call-back may be taken as time off if the Employer and employee mutually agree. In
default of mutual agreement payment will be in pay.

28.03 Call-Back Definition

Call-backs are only warranted when the work requested Is of an emergent or urgent nature
{reference Letter of Understanding re: Improving Quality and Safety Through the Appropriate use of
On-call and Call-backs). An employee may not refuse work on the basis that she believes it does not
conform with this definition.

If an employee or a group of employees believes a pattern or recurring incidents of unwarranted
call-back occurred, the employee(s) shall be provided the opportunity to report such incidents to the
Employer without reprisal.

The employee or group of employees may request a meeting to discuss the pattern or recurring
incidents of unwarranted call-back. Such meeting will occur within 30 days of the request and will
include a designate of the employer In a position to effect a resolution. Upon request by the
employee(s), a steward will be Invited to attend. The grievance and arbitration process shall not be
utilized to determine whether call-backs are of an emergent or urgent nature,

If an employer has established a specific reporting process for improper use of call-back, the
employee will report in accordance with the employer’s practice and policy, regardless of whether the
matter is reported in accordance with this Article.

An employee is entitled to the call-back pay provided by Article 28.02 for each separate

callback.
A separate call-back is defined as:

ARTICLE 28 — ON-CALL AND CALL-BACK Revised 11/8/2018 8:41 PM
Page | of 3




(a) a call-back separated by a period exceeding two (2) hours from the commencement of a
preceding call-back, or

(b)  a call-back occurring within two (2) hours from the commencement of a preceding callback, but
received by the employee after the employee has completed the emergency procedure(s) for
which the preceding call-back was made and after the employee has left the Facility.

A call-back occurring and work is commenced on same within two (2) hours after a preceding
call-back and received by the employee before the employee has left the Facility upon completion of the
procedure(s) for which the preceding call-back was made, shall not be deemed to be a separate call-back
and the employee shall be paid in accordance with Article 28,02,

Upon completion of the procedure(s) for which the call-back was made, the employee will not
be required to perform non-emergency procedures In order to fill out a two (2) hour period.

28.04 Call-Back Travel Allowance
An employee called back shall receive an allowance gqual to

offifer-two-cents-52¢-perldlemetre
ard-a-minimum-of-$2:00-for—cach—+reund-trip—the owable pe eter rate under the
Canada Revenue Agency automobile aflowance rates as adjusted from time to time, Each transportation
allowance will be paid with a minimum of twe-dellars$2:00) four dollars ($4.00) for each round trip, or

taxi fare.

28.05 Statutory Requirement

Any employee, except those covered by Article 28.02 reporting for work at the call of the
Employer and then no work is provided, shall nevertheless receive two (2) hours pay for so reporting,
or in the case where an employee has commenced work the employee shall receive a minimum of four

(4) hours pay.

28.06 Insufficient Off-Duty Hours
if an employee is required to worl overtime, or answer call-backs, and does not receive a total

of eight (8) consecutive hours off duty between ten (10) pm and the commencement of the employee’s
next shift, then the employee will not be required to report for duty until the employee has received a
total of eight (8) consecutive hours off duty. In such instances no deduction will be made in the
employee's daily pay and the employee's normal shift hours will not be extended to have the employee
work 2 full shift.

The employee in the above situation will advise thelr Supervisor in advance of the fact that they
will not be reporting for duty at her/his scheduled time,

This provision is walved if the employee Is granted a request for a particular shift arrangement
that does not give the employee eight (8) consecutive hours in total off duty between shifts.

28.07 Pagers

Where an employee is required by the employer to be on-call; and where the employee
requests the employer to provide a pager; and where a pager service is available at reasonable expense,
all such expenses shall be the sole responsibility of the employer.

28.08 On-Call

Current agreed-upon arrangements for assigning on-call will continue. If no agreed-upon
arrangement exists, the Employer will meet with affected employees at the work unit level to develop a
mutually agreed process, with primary consideration for assignment by seniority unless that is

Page 2 of 3




impractical in the circumstances. If there is no resolution, then on-call work shall be allocated equitably
to qualified employees, considering their availability to meet clinical needs.

28.09 Telephone Consulitation
An employee, who has received a work related phone call outside her/his dally hours of work,
shall be paid a minimum of fifteen (15) minutes at the rate of time and one half (1.5 x) straight time rates

upon approval by the employer. Subsequent phone calls within the fifteen (15) minute period from the
receipt of the initial call will not crigger an additional fifteen (15) minute payment.

Agreed to this day of dw" N@q///m,ﬁla ,2018,at [0V AM/@

Signed on behalf of the HEABC: Signed on behalf of the HSPBA:

Ol L

Print name here: // Print name

Page 3 of 3




TABLED BY HEABC

HEABC

EALTH EMPL . -
rSSOCIATION opE Without Prejudice,
EQOE

2019 Collective Bargaining in the Health Sector

Renewal of the 2014-2019 Health Science Professionals (HSP)
Collective Agreement

EMPLOYER PROPOSAL

MODIFICATION: Joint Health Science Benefits Trust Benefits Formula Agreement

Whereas on February 1, 2017 HEABC and HSPBA reached a Benefits Funding Formula
Agreement, the HEABC and HSPBA hereby agree to changes to the Benefits Funding Formula
Agreement as follows:

1. Effective April 1, 2021, the Employer Contribution Rate to the JHSBT shall be increased by
adding a percentage amount equal to $700,000 divided by [total Regular Straight-Time Payroll
between April 1, 2020 and March 31, 2021, adjusted by the General Wage Increase effective
April 1, 2021 per the 2019-2022 Health Science Professionals Bargaining Association Collective

Agreement].

2. The Parties will report out to PSEC annually on whether, among other things, inflation,
demographic shifts andfor escalating benefits costs, should be taken into account by
government when determining the funding mandate for the HEABC/HSPBA collective

agreement commencing April 1, 2022,

Agreed to this }X}( i rlky w My 2018,0t1°55 AM /@

Signed on behalf of the HEABC: Signed on behalf of the HSPBA:
o Tt
Print hame heve: Print na herey/ -
MODIFICATION: Joint Health Science Benefits Trust Benefits Formula Agreement Revised 11/8/2018 2:02 PM
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2019 Collective Bargaining in the Health Sector

Renewal of the 2014-2019 Health Science Professionals (HSP)
Collective Agreement

Amend the collective agreement, by changing the following Memorandum of Understanding

APPENDIX 24 - MEMORANDUM OF UNDERSTANDING Re: Interim Classification

Madifications
THI PENDIX APPLIES O O EM EES 0 ES CTTO
CHANGES MAD SUANT | D

SEPTEMBER 25,2012,

During the negotiations for the renewal of the 2006-2010 Health Sciences Professional Collective
Agreement the parties made a commitment to improve the classification system. In order to fulfill this
commitment the partles agree to establish a classification committee to make recommendations to the
parties regarding the modernization of the classification system,

While the classification committee Is fulfilling its objectives and pending the implementation of these
recommendations, the parties have agreed to apply the following interim measures:

Operating Instructions
» The requirement of Paragraph 3(a) for each paramedical departiment to have a Chief Health
Science Professional is suspended.
¢ The requirements of Paragraph 3(b) are modified to read:
Where there Is no Chief Health Sclence Professional, the most senior ranked paramedical(s)
within the paramedical department, as determined by the employer, will be classified in
accordance with the Provisions of the Wage Schedule, Section | (Wage Schedule).

o Paragraph 3(c) is deleted,

General Supervision
e The Classification Definition of “General Supervision” is suspended and the following interim
definition will be operative:
All Grade | positions will have access to a supervisor in the Health Authority/Health
Organization in their own discipline for clinical guidance where necessary. Such access does
not need to be provided on-site and may be provided in-person or by emall, telephone or
other means of communication.

Supervisors who provide clinical guidance under the interim definition of “Genera Supervision”
will not, by virtue of that responsibility alone, be classified or coded up to 2 higher classification.

APPENDIX 24 - MEMORANDUM OF UNDERSTANDING Re: Interim Classification Modifications Revised 11/8/2018 5:54 PM
Page | of 2




The interim definition of "General Supervision" will apply to the grade definitions in the job
Families and to those Industry-Wide Miscellaneous Rates and memorandums that expressly
include references to “working without general supervision”,
For Industry-Wide Miscellaneous Rates and memorandums that do not specifically reference
“working without general supervision” as a basis for compensation, the interim definition of
“General Supervision” and the application of “working without general supervision” do not
apply.
* The provisions of Article 10.04(b) apply to employees assigned to a lower-rated
position as a direct result of the implementation of the new definition of “General
Supervision” provided the employee remains in the position.

Note: the Classification Definition of “General Supervision” is amended to include a note referencing
this Memorandum.

Agreed to this day of A)' /\(@(/Qm_\ Dl ,2018,at_ D, Q¢AM I@

Signed on behalf of the HEABC: Signed on behalf of the HSPBA:
Print name here. Print napzé here:

Pago20f2




2019 Collective Bargaining in the Health Sector

Renewal of the 2014-2019 Health Science Professionals (HSP)
Collective Agreement

EMPLOYER PROPOSAL

Amend the collective agreement, by changing the following Article

ARTICLE 17 - LEAVE - EDUCATION

17.01 The employer recognizes the desirability of providing a climate for employees to improve thelr
education level, to enhance their opportunities for advancement, and to enhance their qualifications.

17.02 Education leave shall be granted by the employer to regular employees requesting such leave,
subject to the following provisions:

(@) The Employer shall grant ene-{})-day's education leave of absence with pay (at straight time
rates) for each day or equal portion thereof that an individual employee gives of their own time.

Education leave of absence with pay is not to exceed 36{37.5 effective-Septembert:2043]

hours of employer contribution per agreement year.

The Employer shall grant one (1) day or equal portion thereof leave of absence at straight time
rates when an employee attends an approved educational program on

day(s) off. This ene-{(1}-day leave of absence shall be included in the "36-J37.5 effective
September-2043}-hours of employer contribution” of an agreement year.

(b) Premium pay does not apply under this article,

(c) Educational leave will be utilized for courses that relate to the employee's profession or
employment and are approved by the employer. It may also be utilized to sit exams for relevant
professional courses.

(d) Such leave and reasonable expenses associated with the leave will be subject to budgetary and
operational restraints, Reasonable expenses for all such leaves will not exceed $600 per

employee per agreement year.

(e) Additional unpaid leave for education purposes may be requested by employees. The Employer
shall not be responsible for any expenses related to such unpaid leave.

(f) Education leave is not accumulated from Agreement year to Agreement year.

(g) This article applies to expenses, but.not to leaves-of-absence, for correspondence courses.

17.03 Application for education leave shall be submitted to the Employer with as much lead time as
practical, with due consideration for the staffing requirements of the Employer.

The employee shall be informed of the Employer's decision within a reasonable period of time from
the date of submission,

17.04 An employee shall be granted leave with pay to take courses at the request of the Employer.
The Employer shall bear the full cost of the course, including tuition fees, laboratory fees, and course

LEAVE — EDUCATION Revised [1/8/2018 8:43 PM
Page ] of 2
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required books, necessary travelling and subsistence expenses, In such circumstances the premium
provisions of the agreement shall not apply.

Regular employees attendmg Employer-approved education programs where the Employer pays ene
one hundred and sixty-three point one two five (163.125)

effective-September+,-2043} hours or more for the employee to participate, must return to work at the
same Employer or other Employer covered by the Health Sclence Professional Provincial Agreement for

one (1) year subsequent to the completion of the training or repay the total cost (including wages) of
the education program to the Employer.,

Agreed to this day of g Alb’l/WM » 2018, at__q._;{.()_ A

Signed on behalf of the HEABC: Signed on behalf of the HSPBA:

Print name here: ~ {_/ Print né’me’}z’ Ve
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2019 Collective Bargaining in the Health Sector

Renewal of the 2014-2019 Health Science Professionals (HSP)
Collective Agreement

Amend the collective agreement, by changing the following Article

ARTICLE 20 - LEAVE - SPECIAL

20.01 Accumulation

An employee shall earn special leave credits with pay to a maximum of 444-}150 hours-effective-Septembert2043]
hours at the rate of 3:6-[3.75-effective-September-1;-2043] hours every four weeks.

Notwithstanding the foregoing, employees with accumulated special leave credits in excess of +44-f150-heurs-effective
September—t-2043] hours (20 days X 7%2-§7.5-offective-September-1-2013}-hours) as of the first pay period prior to
April 1, 2011, up to and including the previous maximum of 187.5 hours (25 days X 7.5 hours), shall reain the
accumulated balance to their credit, Where this accumulated credit exceeds +44-f1 50-hours-effective-September—t;
2043} hours, no further credit shall be earned until the accumulated balance is reduced below $44-§150-heurs-cffective
Septembert2043] hours, In which event the accumulation of special leave credits shall be reinstated, but the

accumulated balance shall not again exceed 444-f1 50-hours-effective-September+-2043] hours.
20.02 Application

Special leave shall be granted as follows:

(a) marriage leave 36-{37.5-cffeetive-September1--2043} hours;

{b} to attend child birth or adoption-related child placement, for employees who are “Other-Rarents™as-defined-in
eligible for leave under Article 18.02(GA) — 72-{7-5-effective-September-2043] 15 hours;

{c) to provide care to an immedfate family member who has a serious illness ~ up to +4.4-{15-hours-effective
September1+2043] hours at one time.

(d) leave of Z:2{7.5-effective-September-t,-2043] hours may be added at one time to 26 22.5 hours bereayement
compassionate leave;

(e) leave of 2{7.5 effective-September—t-2043] hours may be taken for travel assoclated with bereavement
compassionate leave;.

leave of 22 absences resulting from the e or employeg’ experlence
domestic or sexual violence,
Agreed to this day of &/ NWW\, , 2018, at 0: L( AM /‘@
Signed on behalf of the HEABC: Signed on behalf of the HSPBA:

(A

Print namehere” (/ Print ?6m'e he@/

LEAVE - SPECIAL Revised 10/24/2018 1:37 PM
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2019 Collective Bargaining in the Health Sector

Renewal of the 2014-2019 Health Science Professionals (HSP)
Collective Agreement

Amend the collective agreement, by adding the following Article

ARTICLE 5.09 - UNION RECOGNITION, RIGHTS, AND SECURITY

d) In the inte f developing quality labour-management relationships, the parties have agreed to the
creation of designated paid union steward positions at the following locations;
¢ Vancouver General Hospital 1.0 FTE
» Surrey Memorial Hospital L.LOFTE
e St Paul's Hospital .0 FTE
» BC Children's and Women's Hospital 1.0 FTE
¢ Royal Columbian Hospital 026 FTE
e BCCA-V: e 0.26 FTE
e R ospi 0.26 FTE
s Kelowna General Hospital 026 FTE
o Abbotsford Regional Hospital 0.26 FTE

steward time.

The Unlon shall advise the Employer In writing of the names of the paid union st d.

Paid union stewards will continue to be covered by all provisions of the collective agreement and
shall continu i dditional shi e { thel

ular positi

The positions are intended to faster understanding and communication between the parties, reduce
workplace differences short of arbitration, and be available when needed to assist on wotkplace issues.

ARTICLE 5.09 - UNION RECOGNITION, RIGHTS, AND SECURITY Revised |1/7/2018 7:32 PM
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n the event that either the over or the Union have concerns repardi effectiveness of the
orking relationship In a particular setting, the parties will meet to discuss the most appropriate me

of addressing the Issues,
Agreed to this day of & Nevombd 2018, 2¢ {02 I am1g0)

Signed on behalf of the HEABC: Signed on behalf of the HSPBA:

1

Print name heré: y Print name }7 On/
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2019 Collective Bargaining in the Health Sector

Renewal of the 2014-2019 Health Science Professionals (HSP)
Collective Agreement

Amend the collective agreement, by adding the following Appendix

MEMORANDUM OF AGREEMENT Re: Expedited Dispute Resolution Process for
Short Term Union Leave

3 rposes of the expedi rocess an arbi i li
a rotatiopal basis:
s Chris Sullivan
o Lisa Southern
¢ Mark Brown
o Corinn Bell
4, The rri e is expedited arbitration process wi ide written notice o
the expedited referral to other pa E er a BC or to the the case
may be). The referring party will contact the expedited arbitrator to arrange a hearing with the
parties. The expedited arbitrator will conducc a hearing by way of telephone conference call within
orty-eight {48) ho f th int
5. e expedited arbitra al submissions fro ies i xpedited manner
of telephone conferegce AI! submig;]gn; are mtended to be short and concise and will include a

ake limited use

of guthontzes in their sgbmlsgions

6. The expedited arbitrat e itten “‘bottom line" io ovide a co e
arties within twenty-four onference call, T isi il limited
ication to that particular dispute and w e no precedential value
ree to share the costs of the fi d expenses of

MEMORANDUM OF AGREEMENT Re: Expedited Dispute Resolution Process for Short Term Union Leave 18/11/08 1:18 PM
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Agreed to this day of é‘i NW&QM + 2018, at Q {_AM/ @

Signed on behalf of the HEABC: Signed on behalf of the HSPBA:
Print name bere: Print name hére:

MEMORANDUM OF AGREEMENT Re: Expedited Dispute Resoluton Process for Short Term Union Leave  18/11/08 {:18 PM
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2019 Collective Bargaining in the Health Sector

Renewal of the 2014-2019 Health Science Professionals (HSP)
Collective Agreement

Amend the collective agreement, by adding the following Letter of Understanding

Re: Public Sector General Wage Increases

As part of the Memorandum of Settlement between HEABC and the HSBPA to renew the 2014 - 2019
HSPBA Collective Agreement, the parties also agree to the following:

If a public sector employer as defined in s.] of the Public Sector Employers Act enters into a
collective agreement with an effective date after December 31, 2018 and the first three years of
the collective agreement includes a cumulative nominal (i.e.: not compounded) general wage
increase of more than 6%, the general wage Increase in the 2019 — 2022 Collective Agreement
will be adjusted on the third anniversary of the 2019 — 2022 Collective Agreement so the
cumulative nominal general wage increases are equivalent. This Letter of Understanding is not
triggered by any general wage increase awarded via binding interest arbitration.

A general wage increase and its magnitude in any agreement is as defined by the Public Sector
Employers’ Council Secretariat and reported by the Secretariat to the Minister responsible for

the Public Sector Employers Act.
For clarity, a general wage increase applies to all bargaining unit members and does not include
wage comparability adjustments, targeted low wage redress adjustments, labour market

adjustments, service improvement allocations, and Is net of the value of any changes agreed to
by a bargaining agent for public sector employees to obtain a compensation adjustment.

This Letter of Understanding will be in effect during the term of the 2019 — 2022 Collective
Agreement.

Agreedtothisdayofd" Nevpuber 20182 |00 amiew)

Signed on behalf of the HEABC: Signed on behalf of the HSPBA:

Print name her&__—" Pfint na”?ﬁere:

Re: Public Sector General Wage Increases
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